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SWAMI VIVEKANANDA YOUTH MOVEMENT

Swami Vivekananda Youth Movement (SVYM) is a development organization, engaged in building a new civil society in India 

through its grassroots to policy level action in Health, Education, Socio Economic Empowerment and Training & Research 

sectors since 1984. 

SVYM is headquartered in the Southern Indian state of Karnataka's Mysuru district. SVYM helps catalyze and facilitate self-

reliance and empowerment of the communities it works with. SVYM emphasizes local, grassroots, innovative, and cost-

effective solutions that are community-embedded, community-owned and community-driven - SVYM's solutions are 

therefore cost-effective and sustainable. 

SVYM believes that building human and social capital will result in economic consequences and all of SVYM's programs 

are driven by this development paradigm.
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Our core values of Satya, Ahimsa, Seva, and Tyaga are manifested in all our actions

Transparency in action, 

disclosures & 

accounting procedures

We work with ethical 

& socially conscious 

partners

Listed in NGO-DARPAN of

 NITI Aayog, GuideStar India 

& Credibility Alliance

Seva & Tyaga

Ensuring dignity in development

Dignity in development

Non-transactional relationships with all 

partners and stakeholders

Service before self

Developing Human & Social Capital to build a resurgent India

A caring and equitable society, free of deprivation and strife

To facilitate and develop processes that improve the quality of life of people

Development Paradigm

Vision

Mission

SVYM's Development Narrative 

Ahimsa

Environmental consciousness - 

zero plastic, zero waste, & reducing paper

All SVYM events strive 

to be plastic free

Energy sufficiency through focus on 

low-cost & green alternatives

Satya



Building Human & 
Social Capital

SVYM's development initiates are 

aligned to the organizational vision 

of building and growing Human & 

Social Capital that can lead to 

positive economic consequences

Local, innovative & 
replicable solutions

SVYM's bottom-up approach 

ensures solutions that are lean, 

contextually relevant, and 

culturally appropriate

SVYM is a facilitator, catalyst, and 

partner, not merely a service 

provider. SVYM "works-with" 

community partners treating them as 

equals and valuing their contribution 

to achieve developmental goals

Community centric 
partnership

Employ local people to 
encourage ownership
We encourage diversity and 

inclusion & consciously promote 

employment of local people 

Low transactional 
cost of less than 5% 

Our operational overheads are less 

than 5% offering more CSR 

mileage per rupee

Identify local Role
Models who become 
agents of change
We promote role models from 

within the community to become 

the 'agents of change' & 

participate in the development of 

their community 

SVYM's blended intervention model 

ensures complementary synergy of 

Institutional and community-based 

interventions for seamless service 

delivery to the community

Complementing 
Institution & Community 
-based interventions

SVYM's collaborations span 

government, corporates, CSOs, 

and Academia

Collaborations and 
Partnerships

Grassroot action that directs 

development from the local, 

regional to national level 

Grassroot action

Our interventions engage, involve 

& strengthen families by looking at 

family as the fundamental unit of 

development

Family centric 
approach

Our Approach

SVYM's Principles
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About this report

SVYM's vision of ethical and responsible Governance

This report provides information on the progress of 

SVYM's development vision and mission. The report 

forms the basis of SVYM's commitment to transparency, 

accountability, and ethical governance practices that 

shall serve as a model for the development sector.

SVYM's development paradigm of building human and 

social capital is anchored to its commitment of balanced 

development that stands on the 4 pillars of purpose, 

planet, people, and profit. SVYM's programs are 

informed by the purpose of its existence, planet 

consciousness, people orientation, and whether they are 

profitable to the communities being served.

An overarching framework that tracks, measures, and 

reports the impact of grassroots-action in human and 

social capital terms at the community-level. In this 

context, SVYM has already set in motion an initiative 

to create a pool of certified Social Impact Assessors 

who will objectively assess and report the Social 

Return on Investment (SRoI) demonstrating its 

commitment to its donors and funding partners.

A gradual & steady commitment to  an ESG framework 

of organizational governance where all our actions 

shall be inspired by the need to make the geographies 

and communities we work in and with, more 

sustainable, inclusive, diverse, and equitable. Starting 

this year, SVYM is committed to listing its ESG vision, 

goals, and commitments and including the progress 

made in the next governance report (2025-26)

Furthermore, the disclosures contained herein demonstrate 

the growing maturity of SVYM's sustainability practices 

and development paradigm while addressing the 

interests and expectations of our stakeholders and 

partners.

This is manifested in SVYM's growing emphasis 

on the following:

Pe
op
le

Pu
rpo
se

Planet

Profit

Streamlining of SVYM's program implementation 

framework into three thematic approaches, while 

continuing to engage in its current activities and 

geographies:

Robust M&E framework that serves as a key 

Management Information System (MIS) for continuous 

improvement and quality enhancements. The 

Monitoring and Evaluation framework covers both 

organizational as well as programmatic areas.

Direct Implementation: Work with partners who 

could provide last-mile delivery while SVYM 

continues to act as an umbrella organisation that 

guides implementation

Managed Implementation: Identify projects which 

will be codified and serve as the starting point for 

delivery of identified levers and continue operating 

projects where SVYM has established credibility 

and stronghold

Research & Consultation: Build knowledge and 

consulting products based on the wealth of 

SVYM's implementation expertise and provide 

research consultations
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Governing Body Report 
2024-25

SVYM's Governing Body is pleased to present the annual report on the 41st year of its operations. This report 

includes the audited accounts for the financial year ending on March 31, 2025.

SVYM's GB is made up of a quorum of 7 members who are elected annually through a duly notified process in the 

month of March. The new team for the year 2025-26 formally assumed office on March 25, 2025. 

The details of the GB members and the core leadership team for the reporting year 2024-25 are provided in the 

table below.

To SVYM's Stakeholders

Composition of the Governing Body (GB):
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Governing Body Members & Key Leadership Team

Dr. Sudheer B Bangalore is a paediatrician who completed his MBBS from Mysore Medical College. He 

has been actively associated with SVYM since 2004. He is also the convenor of SVYM's Hassan Chapter. 

Dr. Sudheer B Bangalore

President 

(Age 57 years, PAN: ABGPB7706B)

Dr. Chandrashekar K N

Vice President

Dr. Pushpalatha is a gynaecologist by profession and has been volunteering with SVYM since its 

inception. 

Dr. Pushpalatha S

Secretary

Dr. Dathathri H A is an ENT specialist and a senior consultant at Manipal Hospital, Mysuru

Dr. Sridevi Seetharam is a consultant pathologist at SIGMA Hospital. She has been associated with 

SVYM for nearly two decades.

Dr. Dathathri H A
Joint Secretary

Dr. Sridevi Seetharam

Treasurer

Dr. Prashanth is an ophthalmologist and an active member, representing SVYM's activities in Kodagu 

Chapter since 2018.

Dr. Prashanth C R 

Executive Member

Ms. Swathi who holds a Masters in Microbiology has been associated with SVYM since 2015. She has a 

keen interest in supporting the higher education needs of children from the marginalized and 

underserved communities. 

Ms. Swathi R
Executive Member

(Age 60 years, PAN: AEDPS8590J)

(Age 46 years, PAN: AKIPD1667J)

(Age 55 years, PAN: ACSPD0785B)

(Age 49 years, PAN: AFHPC8855K)

(Age 35 years, PAN: CXGPS8412R)
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Dr. Chandrashekar has been associated with SVYM since its inception. He has actively participated in 

promoting community-based health activities, besides being the convenor of SVYM's Kodagu Chapter.

(Age 65 years, PAN: ACYPC6803H)



Dr. Kumar G S is a paediatrician by profession, with special interest in public health practice and 

research and led several research initiatives of public health importance including clinical trials. He 

currently leads a multi-country interventional cohort trial on the DOHAD principle. In 2014, he was the 

organising secretary for a national conference on converging paths of Allopathy and Ayurveda in 2014.

Dr. Kumar G S

Head, Health Sector

Ms. Savitha Sulugodu is a chartered accountant by profession with special expertise in social sector 

finance and accounting. A result-oriented professional she has over 21 years of experience in finance 

management and with 14 of those years in the non-profit sector. 

Mr. Praveen is a Mechanical Engineer from IIT Madras and an education enthusiast who designed & 

set- up the first block-level science-exploratory park of Karnataka state. He is closely associated with 

the Department of Education & Department of Science and Technology, Government of Karnataka. He 

has previously been a member of the Karnataka National Education Policy Task Force and the drafting 

committee of the Nava Karnataka Vision 2025. 

Founder

Executive Core Team

Ms. Savitha Sulugodu

Chief Executive Officer

Mr. Praveen Kumar S 

Deputy CEO & Head, Education Sector

(Age 44 years, PAN: BNJPS5704G)

(Age 38 years, PAN: CYMPS2662A)

(Age 41 years, PAN: AUYPK1910F) 

(Age 60 years, PAN:AESCB399D)

Dr. R Balasubramaniam

Dr. R. Balasubramaniam (Balu) is the Founder of SVYM. He is a development activist, social innovator, 

writer and a leadership trainer. He is a medical doctor by training, with specialization in public 

administration from Harvard University. He is currently a full time Member-HR in the Capacity Building 

Commission of the Government of India.

Dr. Dennis Chauhan has more than 15 years of experience in public health, working with indigenous 

tribal communities on WASH initiatives in aspirational blocks of Karnataka. Additionally, he leads the 

planning and implementation of skill based programs for rural & tribal women, youth & farmers. Dr. 

Chauhan holds an Ayurveda degree besides a Masters in Public Health

Dr  Dennis D Chauhan .
Head - Socio-Economic Empowerment Program (SEEP)

(Age 40 years, PAN: ARFPC6313G)

Mr. Jayanth K S
Chapter Convenor for North Karnataka 

Mr. Jayanth K S has been associated with SVYM for over a decade and heads the health, education & 

socio-economic empowerment programs in North Karnataka, besides driving the public relations 

outreach activities of SVYM in North Karnataka

(Age 62 years, PAN: BBVPS1676K)
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A summary of the GB meetings held during the year is given in the table below.

Governing Body Meeting

Annual General Body Meeting

Governing Body Meeting

Governing Body Meeting

Governing Body Meeting

th
26  May, 2024

th
18  August, 2024

th
18  August, 2024

th
10  November, 2024

th
25  March, 2025

6

21

5

5

7

4

4

4

4

1

2

3

4

5

Type of Meeting Date of GB meeting
No. of GB members 

attended

No. of executive 
core team members 

attended

SL 
No

The GB members, based on the representations from the management confirm the following:

The GB declares and confirms the following:

The financial statements have been prepared in accordance with the accounting policies described in notes to accounts 

& conform to the requirements of the Indian GAAP and there are no material departures.

The accounting policies have been selected in consultation with statutory auditors and applied consistently, while 

making judgements and estimates that are reasonable & prudent, so as to give a true and fair view of the state of affairs of 

the organization as on 2024-25 and the Income and Expenditure account of the organization for the year ended 2024-25.

To the best of our knowledge, proper and sufficient care has been taken towards the maintenance of adequate 

accounting records for safeguarding the assets of the Organization and for preventing and detecting fraud and other 

irregularities.

The financial statements have been prepared on a going concern basis.

No material transactions have been entered into by the organization with the governing body members or the 

management and their relatives, that may be construed as a potential conflict of interest.
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Governing Body & Core Team: 2025-26



Statutory Registrations

1

2

3

4

5

6

7

8

9
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122/84-85

094590102

AAATS5045FE20216

AAATS5045FF19844

AAATS5045F

BLRS09843B

KA/2009/0002213

29AAATS5045F1ZG

CSR00002215

73000339840001300

Registration detailsAct and SectionStatutory Authority

Management Team and Delegation of Powers

The management is headed by the Chief Executive Officer (CEO) who is appointed by the governing body. He/she is the 

trustee of the resources made available to the organization. The management serves the needs of the community under 

the guidance of the Governing Body. All managerial decisions are taken on a participatory basis by the Chief Executive 

officer (CEO) who is supported by the core team members holding key management roles. The team in turn receives 

guidance & support from a consultative and facilitative body called DST (Development Support Team).

CEO

DST

Program Focus Area (PFA)

Health

Education

SEEP

Training & Research

Organization Management

Area (OMA)

Finance & Accounts

HR & Support Services

Relationship Management & Networking 

Monitoring & Documentation

Employees' State Insurance 

Corporation Act 1948
Ministry of Labor and Employment, GoI

Office of Registrar of Companies, 

Ministry of Corporate Affairs, GoI

Registration of the entities for 

undertaking CSR Activities under 

Companies (CSR Policy) Amendment 

Rules, 2021

Organization GST # GST REG - 06

NITI Aayog NGO DARPAN ID No.

Tax Deduction Account Number U/s 203 A of Income-tax Act, 1961

Permanent Account Number Income-tax Act,1961

The Commissioner of Income Tax, Mysore
Income Tax exemption U/s 80G 

of the Income Tax Act 1961

The Commissioner of Income Tax, Bangalore U/s 12A (a), Income Tax Act 1961

Ministry of Home Affairs, Govt of India
U/s 6(1) (a), Foreign Contribution

 (Regulation) Act 1976

Karnataka Societies Registration 

Act 1960
Registrar of Societies, Karnataka State
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SVYM complies with all statutory registration guidelines under the law and they are listed below



User Community 

Members

Chairperson and 

Co-Chairperson

Staff Members of 

the Institute

Independent 

Members

Convenor

(Institutional 

Head)

 Institutional Management Committee Structure

Work at SVYM while being demanding is at the same time enriching and fulfilling. SVYM has been successful in attracting 

and retaining a team that comprises individual with high ideals, boundless energy, creativity, commitment, and resilience. 

SVYM ensures accountability by creating the conditions which allow for open expression of views, free dissemination of 

information, and the rule of law. SVYM practices a 'Gender - just' policy in recruitment and career advancement while being 

compliant with the prevalent labor laws. SVYM is committed to statutory requirements like provident fund employees' 

state insurance scheme, leave encashment, and gratuity for our employees.

SVYM ensures that the staff have structured redressal platforms for filing complaints, and grievances that promote 

employee well-being, safety, and security. 

SVYM's 'institutionalized-programs' across each sector comprises an Institutional Management Committee (IMC) with 

members drawn from the user community, staff, and independent experts with relevant sectoral expertise. The head of the 

respective Institution is the member-convener of the IMC. This committee is responsible for all programmatic, 

administrative and financial aspects related to the efficient and effective functioning of the Institution. The IMC not only 

interfaces with the CEO of SVYM but also coordinates with other institutions of the organization ensuring optimal 

functioning of the Institution it represents.

The SVYM way: work and values

Institutional Management Committees

The Organizational activities are divided into Organization Management Area (OMA) spanning internal functions like 

Finance & Accounts, HR, Support Services, Relationship Management, Monitoring & Documentation and Program Focus 

Area (PFA) that includes Health, Education, Socio-Economic Empowerment (SEEP), and Training & Research which reflect 

the external functions of the Organization. Each of the OMA's and PFA's is headed by a core team member, director, or team leader. 

SVYM's Approach
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Average Salary I24,977     |    Median Salary I18,000

Name Designation Annual Salary I 

Dr. Shankar H K

Dr. Deepak Murthy H J

Dr. Gowthami P

Dr. Kumar G S

Ms. Savitha Sulugodu

Mr. Praveen Kumar S

Obstetrician & Gynecologist

Technical Director-Community Health

Technical Director-Community Health

Head - Health Sector

CEO

Deputy CEO & Head - Education Sector

20,70,840

16,65,840

16,65,840

16,36,672

15,90,000

15,90,000

Remuneration of top six highest paid staff members

SVYM workforce gender-wise breakup 

Gender Paid full time Paid Honorarium Paid professional
contracts

Total
Staff

Male 24 13 473

Female 32 4 436

Total

436

400

836 56 17 909

Distribution of staff according to salary levels

Less than  I 25,000

I 25,001 – I 50,000

324 339

72106

2345

475 434

663

178

68

909

Above I 50,000

Total

In keeping with SVYM's commitment to transparency and inclusion, the staff breakup, median salary, and 

remuneration of the top 5 staff members is presented in the tables below
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The Grievance Redressal Committee addresses employee grievances that are reported from across all the regional offices 

of SVYM. The committee members are selected from across departments & regions. 

The committee is formed by the Chief Executive Officer. The HR department is mandated to coordinate with the respective 

regional committees to ensure that the issue is handled with sensitivity and justice is served.

SVYM's accountability to the environment has led us to promote the use of non-conventional energy sources at most 

locations. Single use of plastic is banned across the organization and green technologies are consciously promoted in all 

the infrastructure development undertaken at different locations of the organization. As indicated earlier in this report, 

SVYM is committed to introducing an organization-wide ESG framework from the year 2025-26 to further the goal of 

environmental consciousness.

SVYM focuses on enabling and empowering local communities and talent to the maximum extent possible. 80% of SVYM 

staff are drawn from the local communities. Localization of human resources has increased local stakeholder confidence 

and greater ownership while providing career opportunities for local people. This policy has also ensured economic 

empowerment and has been a tool for transparency and accountability. At the same time care is taken to ensure that donor 

preferences and program imperatives are always kept in mind while allocating resources or recruiting staff for programs. 

Through network & alliance-building, SVYM identifies common interests & concerns, shares information & provides support 

to other development-oriented organizations while maximizing the use of available resources to achieve common goals. 

SVYM believes in the power of collaboration and cooperation and thus is a part of many networks at local, regional and 

national levels

Grievance Redressal Committee

Environmental Consciousness:

Relationship Management and staffing practices

Networking and Alliance building

SVYM ensures staff well-being and safety of women through its Internal Complaints Committee. The committee focuses 

on protecting women from sexual harassment at the workplace across the organization. The coverage includes students 

who are on campus temporarily for internships or Fellowships as well. A Sexual Harassment Prevention & Resolution policy 

is in place and all employees, regardless of gender are provided necessary orientation on this policy and process of 

reporting any events to the committee.

Internal Complaints Committee:

9



Risk Factors & Mitigation Policy

The following are the risks envisaged by the management and governing body of our Organisation. If any one of the 

following stated risks actually occur, our activities, financial conditions and results of operations could suffer. These risks 

and uncertainties are not the only issues that our organisation faces. Additional risks and uncertainties not presently known 

to our organisation or that our organisation currently believes to be immaterial may also have a material adverse effect on 

its financial condition or activities. Unless specified or quantified in the relevant risk factors, our organisation is not in a 

position to quantify the financial or other implications of any risk mentioned herein below.

In the table below, SVYM has listed the risks under and how the organization proposes to mitigate the risk. 

Funding 
Uncertainty

Regulatory 
Changes

Operational 
Challenges

Reputation 
Management

Program 
Sustainability

Health and 
Safety Risks

Risk Category # Risk Description Mitigation

Dependence on donations, 

grants, and external funding 

can lead to financial instability

Changes in government 

policies and regulations can 

impact SVYM's operations, 

especially in healthcare and 

education sectors

Operating in remote and 

underserved areas poses 

logistical challenges and risks 

related to infrastructure, supply 

chain, and staff retention

Negative publicity or incidents 

of misconduct can harm 

SVYM's reputation and affect 

stakeholder trust

Ensuring the long-term 

sustainability of programs after 

initial funding or project 

duration ends

Working in healthcare and 

community development 

projects involves health and 

safety risks for staff and 

beneficiaries

Diversifying funding sources by exploring partnerships 

with corporate CSR initiatives, applying for government 

grants, and developing income-generating projects 

SVYM's registration on the Social Stock Exchange has 

opened up newer avenues of capital including blended 

financing structures that can help SVYM mitigate 

potential risks

Staying informed about policy changes, engaging in 

advocacy, and building strong relationships with 

regulatory bodies to ensure compliance and positively 

influence policies that are favorable to the organization, 

the sector, and the nation

Investing in local capacity building, improving 

infrastructure, and implementing robust logistics & 

supply chain management systems. Additionally, 

offering incentives and support to retain staff in remote 

locations

Maintaining high standards of transparency, 

accountability, and ethical conduct. Establishing a crisis 

management plan and a communication strategy to 

address any potential issues promptly and effectively

Developing exit strategies that include community 

ownership & local capacity building. Seeking long term 

partnerships & engaging in continuous monitoring & 

evaluation to demonstrate impact & attract ongoing 

support

Implementing strict health and safety protocols, 

providing regular training for staff, and ensuring 

adequate insurance coverage. Establishing emergency 

response plans for unforeseen events

Risk description and mitigation table

Risk Description and Mitigation Policy
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We thank all the stakeholders for their assistance and co-operation received during the financial year. We place on record 

our appreciation of the contribution made by our employees at all levels. Our consistent growth was made possible by their 

dedication and continuous commitment to society.

We thank all vendors, bankers, auditors, volunteers, advisors and well-wishers for their continued support during the year.

Acknowledgement

Dr. Sudheer B Bangalore Dr. Prashanth C R 

President, SVYM Secretary, SVYM
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SVYM's Presence

Location of headquarters and location of operations

SVYM Registered Office
CA2, KIADB Industrial Housing Area, Ring Road, 

Hebbal, Mysuru, Karnataka, India 570016

SVYM Administrative Head Office
Hanchipura Road, Saragur Taluk, Mysuru District 

Karnataka, India 571121

Bengaluru Regional Office
DVG Smaraka Bhavana, Ghokale Institute of 

Public Affairs, No. 2/86/1-A, 5th main,

Bull Temple road, N. R. Colony, 

Bengaluru, Karnataka, India 560040

Hassan Regional Office
#163 LIG, Chennapatna Housing Board Colony, 

Near New KSRTC Bus-stop, Hassan, Karnataka, 

India - 573201

Chittapur Regional Office
Plot No. 1-160-7/8, Station Road, 

Chittapur District, Kalaburagi-585211

Joida Regional Office
No. 120/364, Near Primary school, Joida taluka, 

Joida District: Uttara Kannada, PIN-581186

Dharwad Regional Office
Tudayekar Compound, Near Govt. Press, 

Sadhanakeri, Dharwad, Karnataka, India 580008

Raichur Regional Office
1-12-61/13, Malappa Mali Patel House, Ganesh Colony, 

Behind Eshwara Temple, Raichur, Karnataka, India 584101

Kodagu Regional Office
29/1B, Bhishma Nilaya, 8th Block, Cauvery Layout, 

Madikeri Karnataka, India 571201
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Our Auditor: 

M/s MSSV & Co. 

2nd Floor, 63/2, Railway Parallel Road, 

Kumara Park West, Bengaluru

Legal Advisors: 

Sri Purushotham J 
Advocate, Mysuru

Our Bankers: 

Canara Bank Ltd

State Bank of India 

For and on behalf of the Governing Body of Swami Vivekananda Youth Movement

Hanur Regional Office
Gurunagara, Male Mahadeshwara Hills, 

Hanur Taluk, Chamarajanagar District PIN-571490



I, Savitha Sulugodu, Chief Executive Officer and Shreeharsha M S, Compliance Officer responsible for the finance 

function, certify that:

We have reviewed the Financial Statements of Swami Vivekananda Youth Movement for the year ended March 31 

2025 and to the best of our knowledge and belief:

These statements do not contain any materially untrue statements or omit any material fact or contain statements 

that might be misleading;

These statements together present a true and fair view of the Organization's affairs and are in compliance with 

existing Accounting Standards, applicable laws and regulations.

There has not been any significant change in internal control over financial reporting during the year under 

reference.

There have been changes in accounting policies during the year requiring disclosure in the notes to the financial 

statements, and have been disclosed.

We are not aware of any instance during the year of significant fraud with involvement therein of the management 

or any employee having a significant role in the Organization's internal control system over financial reporting.

To the best of our knowledge and belief, no transactions entered into by the Organization during the year ended March 

31, 2025 are fraudulent, illegal or violative of the Organization's code of conduct.

We accept responsibility for establishing and maintaining internal controls for financial reporting and we have 

evaluated the effectiveness of internal control system of the Organization pertaining to financial reporting. 

Deficiencies in the design of operation of such internal controls, if any, of which we are aware, have been disclosed to 

the auditors and the Governing body and steps have been taken to rectify these deficiencies.

th Date: 27 May 2025 

Place: Bengaluru Savitha Sulugodu

Chief Executive Officer
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Shreeharsha M S

Compliance Officer

Chief Executive Officer & Compliance Officer Certification



Management's Discussion and Analysis

SVYM on Social Stock Exchange 
A Milestone in Driving Impact through Blended Finance 

Overview

The financial statements of Swami Vivekananda Youth Movement (SVYM) have been prepared in accordance with the 

Indian Generally Accepted Accounting Principles (IGAAP), following the Fund-Based Accounting System, as prescribed by 

the Technical Guide on Accounting for Not-for-Profit Organizations issued by the Institute of Chartered Accountants of 

India (ICAI). All transactions have been classified, measured, and reported in conformity with the applicable Accounting 

Standards, including those relevant to income recognition, asset capitalization, employee benefits, and segment reporting 

where applicable.

SVYM's accounting decisions are guided by the principles of "Allowable, Allocable & Reasonability". Our internal financial 

guidelines are designed to be both simple and rational, which allows easy operations and has a robust mechanism to 

eliminate errors. Our financial operations are underpinned by a core value system rooted in transparency and 

accountability. These values manifest in our periodic reporting, disclosures, and overall financial discipline, reinforcing 

trust among donors, regulators, and other stakeholders.

The management acknowledges full responsibility for the accuracy, completeness, and reliability of the financial 

statements and related disclosures.

This report is intended to supplement and enhance the financial section of SVYM's annual reports by providing additional 

financial analysis and insights.

SVYM recognizes the strategic importance of integrating blended finance mechanisms to scale social impact in a 

financially sustainable and accountable manner. Blended finance refers to a structuring approach that leverages public or 

philanthropic capital to catalyse private sector investment into social development objectives - a transformative financial 

innovation for the development sector.

In line with this evolving financial paradigm, SVYM formally entered the blended finance ecosystem through its registration 

and successful listing on the Social Stock Exchange (SSE) under Regulation 292F(1) of SEBI (ICDR) Regulations, 2018. 

As one of the early entrants into this regulated platform, SVYM has demonstrated sectoral leadership in embracing 

performance-linked, impact-focused financial instruments.

During FY 2023-24, SVYM raised I1.55 Crores through the issuance of Zero Coupon Zero Principal (ZCZP) instruments.  

These innovative securities enabled the organization to unlock risk-tolerant philanthropic capital for targeted interventions 

in tribal education. The funds are being deployed over a five-year program to support the comprehensive educational 

needs of 75 tribal students at the Viveka Tribal Centre for Learning in Hosahalli, Karnataka.

The ZCZP bond structure exemplifies a core tenet of blended finance by de-risking social investments while ensuring 

outcome accountability & democratisation of social intent, so that, everyone can participate in nation-building.

Contributed to nation-building by working towards reaching SDGs by 2030

Broadened its capital base beyond traditional grants.

Enhanced transparency and outcome reporting.

Positioned itself to attract diverse funders, including impact investors & CSR arms of corporate.

SVYM views the SSE not just as a fundraising platform but as a long-term enabler for building scalable, accountable, and 

evidence-backed development programs. Going forward, the organization intends to deepen its engagement in the 

blended finance space by exploring outcome-based instruments, including social impact bonds & catalytic capital 

structures, to further its mission-aligned goals.
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 By participating in this financial innovation, SVYM has:
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Financial Growth and Fund Utilization Overview

As of 31st March 2025, SVYM demonstrated a stable and resilient financial position, supported by prudent fiscal 

management and strategic resource deployment. The organization has shown consistent year-on-year growth in both 

income and fund utilization, reflecting its expanding impact and operational scale.

This chart clearly illustrates the parallel growth in income and utilization, highlighting SVYM's consistent financial 

performance and strategic deployment of resources in the last five years.

Total Income increased from I3,624 lakhs in FY 2020–21 to I8,283 lakhs in FY 2024–25, marking a 128% growth over five   

years.

Application of Funds rose from I3,680 lakhs to I8,414 lakhs during the same period, a 129% increase, closely aligned with 

income growth.

The steady rise in fund application reflects SVYM's strategic investments in programmatic expansion, infrastructure 

development, and capacity building.

The marginally higher fund application compared to income in FY 2024-25 (I8,414 lakhs vs. I8,283 lakhs) indicates a 

proactive approach to utilizing income for community development initiatives. Year-on-year increases in fund utilization 

suggest enhanced outreach, deeper community engagement, & scaling of health, education, and development programs.

The organization has maintained a balanced approach, ensuring that increased income translates directly into impactful 

service delivery and sustainable growth.

This sustained financial trajectory underscores SVYM's commitment to transparency, efficiency, and mission-driven 

resource allocation.

Key Financial Highlights:

Total Income Vs Utilisation of funds over last 5 years (Rs. in lakhs)

FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25
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Analysis of the sources of Income for the year 2024-25

Individual

Corporate

Government

Trust & Foundation

Social Stock Exchange

UN Agencies

Academia

Self-Generated Income

Interest & other income

Expenditure

Grand Total

 I202 I166

I3,491 I2,267

I328 I336

I1,189 I1,097

I28 I5

I26 I31

I419 I144

I2,516 I2,231

I112 I94

I8,311 I6,371

2024-25 2023-24

 Amount in lakhs of  I
% Change

22

54

(2)

8

451

(16)

191
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Composition of Income

Geographical Segmentation

15

I7,781

During the FY 2024-25, Foreign contribution increased to I376 lakhs from I269 lakhs of FY 2023-24. Despite the increase  

in contribution for the year, the foreign contribution continued to represent 6% of the total funding, consistent with the 

previous year

I529 Foreign Contribution

Local Contribution

6%

94%

Income Composition for FY 2024-25 (in lakhs) 

Individual I 202 2.43%

Corporate I 3,491 42.00%

Government I 328 3.95%

Trust & Foundation I 1,189 14.31%

Social Stock Exchange I 280.34%

UN Agencies I 260.31%

Academia I 4195.04%

Self-Generated 
Income

I 2,51630.27%

Interest & other income I 1121.35%

Financial Highlights



Thematic distribution of total expenditure (in lakhs)

Expenditure for Financial Year 2024-25 (Rupees in lakhs)

Overhead Expenses

Education

SEEP*

Health

Training & Research

Capital Expenditure

Expenditure

Grand Total

 I321

I2,345 

I845 

I3,652 

I361 

I890 

 I315 

I2,205 

I470 

I2,615 

I346 

I715 

 I8,414  I6,666

2024-25 2023-24

 Amount in lakhs of  I

% Change

2

6

79

40

4

24
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*Socio-Economic Empowerment Program

Following its registration as a Social Enterprise under the Social Stock Exchange (SSE) in FY 2023-24, SVYM 

successfully mobilized funds through the issuance of Zero Coupon Zero Principal (ZCZP) bonds. These funds are 

earmarked to support the comprehensive education of 75 tribal students over a five-year period. Utilization under this 

initiative for Year 1 has been duly accounted for in the current year's financials.

SVYM has received financial support as a Sub-Recipient (SR) under the Global Fund grant framework, enabling it to 

disburse grants to Sub-Sub Recipients (SSRs) engaged in HIV care and support activities across Karnataka. Additional 

funding was secured under the Global Fund for the implementation of Integrated Paediatric Tuberculosis management 

and Technology-Enabled Active Case Finding (ACF) activities aimed at improving early detection and intervention.

The support of CSR grant launched integrated village development program in strategically prioritized regions, 

including the aspirational block - Joida of Uttara Kannada district and Hanur taluk of Chamarajanagar district. 

Public Sector Undertakings (PSUs) extended funding support for the infrastructure development of the Sainik School, 

specifically for the construction of an academic block and boys' hostel. This initiative significantly enhances access to 

quality education and fosters a conducive learning environment.

SVYM received grants from academic institutions to undertake research on early interventions aimed at promoting long-

term health trajectories in India. 

Enhanced utilization of institutional facilities and services has led to a notable increase in self-generated income during 

FY 2024-25, thereby contributing to the organization's financial sustainability.

Grants for the year 2024-25 reflect the following

Overhead Expenses3.82%

Education
I2,345

27.87%

10.04% SEEP43.40%Health

Training & 
Research

4.29%

10.58%
Capital Expenditure

Thematic 

distribution 

of total 

expenditure

I321

I845I3,652

I361

I890



Overhead expenses comprise costs related to human resources, finance, information technology, monitoring and 

evaluation, reporting and documentation, relationship management, provisions for gratuity and leave encashment in 

accordance with AS 15 employee benefits and governance-related expenditures. SVYM continues to streamline 

operations and enhance programmatic efficiency to support geographical expansion and comply with evolving statutory 

requirements applicable to the non-profit sector. Despite a marginal increase of I6 Lakhs in overheads over the previous 

year, these expenses remain well-controlled at under 5% of total expenditure.

The continuation of the School Education Program (SEP) across Mysuru, Kolar, Chikkaballapur, Dharwad, and Kalaburgi 

districts, the addition of Class 8 in the Sainik School, expansion of the Equitable Education for Rural Communities (EERC) 

initiative, and inclusion of schools under the Nurseries of Talent program collectively contributed to a 6% increase in 

education-related expenditure compared to the previous fiscal year.

The launch of the Integrated Village Development Program (IVDP) in Uttara Kannada and Chamarajanagar districts, along 

with the scale-up of economic empowerment initiatives across Mysuru and Raichur districts targeting tribal communities, 

women, and youth, significantly expanded the program's scope. Additionally, the promotion of group entrepreneurship 

through millet-based canteens and processing units led to a substantial 79% rise in SEEP-related expenditure over the 

previous year.

A 40% increase in health sector spending was recorded due to the implementation of the Integrated Pediatric TB and 

Technology-Enabled Active Case Finding (ACF) program and the statewide rollout of the HIV Care and Control initiative 

under the Global Fund to Fight AIDS, Tuberculosis and Malaria (GFATM) grant. This was further supported by a health 

research grant and watershed-based health interventions in Kolar district.

A 4% increase in Training and Research expenditure was attributed to the ongoing capacity-building efforts for 

functionaries involved in the Targeted Intervention and Link Worker schemes under the HIV control program, executed 

through the Kshamta Kendra initiative in Karnataka.

Capital expenditure rose by 24% compared to the previous year, primarily due to the construction of the academic block 

and capital work-in-progress (CWIP) for the boys' hostel at the Sainik School. Additional investments included the 

procurement of vehicles, medical equipment for the hospital, laptops, IT infrastructure, and the CWIP for a software 

system supporting cold chain monitoring.

The health sector continued to be the largest area of programmatic focus, accounting for 43% of SVYM's total expenditure 

for the year.

Overhead Expenses

Education Sector

Socio-Economic Empowerment Program (SEEP)

Health Sector

Training and Research

Capital Expenditure
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Addition of Rs. 0.97 lakh for education resulted in an increase in restricted endowment compared to previous year

Balance Sheet

Restricted Endowment Funds

The staff benefit fund, which includes gratuity and leave encashment, is calculated & disclosed by SVYM in accordance 

with AS 15 employee benefits. This year, a reduction in the discount rate, calculated as per AS 15's methodology during the 

actuarial valuation of gratuity and leave encashment, resulted in a 16% increase in the staff benefit fund compared to the 

previous year.

Staff Benefit Funds

Earmarked Funds

Advance received for specific projects increased by 124% compared to the previous year due to the receipt of HIV program 

grant, WASH program grant, health research grant & funds from Social Stock Exchange which is to be used for the 

education of the tribal students for upcoming years.

Asset Funds

Asset fund reflects the net book value of the fixed assets purchased other than from loan. In case of asset purchased out of 

loan funds, assets are capitalized fully and transferred to the asset fund only to the extent of loan repayment. Disposal of 

assets is adjusted in the asset fund. It is increased by 21% due to construction of Academic block for sainik school, CWIP of 

boys hostel for sainik school, purchase of vehicles, addition of medical equipment for the hospital Purchase of laptops and 

other equipment and CWIP of software for freezer works server.

Designated Endowment Funds

Increase in staff contribution resulted in increase of Designated Endowment Fund by 35% compared to previous year.

Designated Earmarked Funds

Utilisation of poor patient fund during the year resulted in decrease of 4% of designated earmarked fund compared to 

previous year.

Asset Replacement Fund

This fund has increased by 15% compared to the previous year on account of sale of old assets & interest allocation on the 

fund balance

General Operating Fund

This fund is designated by Governing Body to meet the working capital requirement of the organization. Major part of the 

inventory & receivables are managed by using general operating fund. During the year Rs.75 lakhs has been transferred to 

General Operating Fund, an increase of 24% compared to previous year. 

Revolving Fund

Revolving fund is set aside towards staff loan and Education seed money. Corresponding loans disbursed to students & 

staff are reflecting under loans & advances. During the year there are no changes in the fund

Staff Support Fund
Staff support fund is set aside for the welfare of the employees. During the year there has been no change in the fund
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Deposits
Deposit decreased by 24% compared to the previous year due to refund of other deposits during the year 

Current Assets

Total current assets increased by 20% compared to the previous year.

Long-term liability

Decrease in long term liability is due to the repayment of loans during the year.

Current Liability

Total current liabilities have increased by 8% compared to previous year. Total sundry creditors represent 29 days of total 

expenditure (including capital expenses).

Earmarked fund receivable increased by I9.4 Lakhs compared to previous year. This includes major part of receivable 

from Government of India and Government of Karnataka (i.e. 56% of receivable from these two Governments bodies). 

The receivables from the Governments is I2.45 Crores as on March 31st 2025.

Other receivables increased by 4% compared to the previous year.

Additional Capital advances, rental advances, prepaid expenses, staff loans, advance to vendors, sub grantee advance 

resulted in increased total Loans and Advances by 108% compared to previous FY 2023-24.

Inventory is reduced to I37 lakhs which was I39 lakhs in the previous year by managing it efficiently.

Cash and bank balance increased to I797.73 Lakhs as on 31st March, 2025 from I645.81 Lakhs as on 31st March, 2024.

Short-Term & Long-Term Borrowing Summary

Short-term borrowings - Overdraft from banks

Current maturity of long-term debt

Term loan from banks for the acquisition of fixed assets

Total

Particulars st As on 31 March 2025 st As on 31 March 2024

I 222 I 207

I 51 I 43

I 42 I 74

I 315 I 324

Amount in lakhs of I
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Fixed Asset & Capital Work in Progress

Capital expenditure during the year is I890.13 Lakhs. Out of which I827.33 Lakhs (93%) is sourced from Earmarked Fund, 

Loan borrowed from bank I20.27 lakhs (2%) and I42.53 Lakhs (5%) out of own general funds. Depreciation of I274.02 

lakhs charged during the year. 

Investments

All investments are made as per sec 11 of Income Tax Act, 1961. There is an increase of 61% in the total investments as 

compared to FY 2023-24 due to increased balance of earmarked fund.

General Fund

There is an increase in the General Fund by 17% which is I51.90 Lakhs as on 31st March 2025. This increase is primarily due 

to the generation of self-generated income during the year.
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Independent Auditor's Report
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Register for our 

online courses 
& webinars at

www.svym.org 

Volunteer

Time

Knowledge

Creativity

Visit us

V-LEAD 

Mysuru 

Tribal School (VTCL) 

Hosahalli 

Rural Livelihood Centre (VRCL) 

Kenchanahalli

Rural Tribal Hospital (VMH) 

Saragur 

Palliative Care Centre 

Mysuru 

Join the movement

work/intern 

with us  

jobs@svym.org.in 

Buy products 

made by 

our rural/tribal 

partners 

Engage with 

Palliative Care 

Centre, Mysore

Promote us on 

www.youtube.com/svymindia

svym.india

svym.india

svym

Many�ways
you�can�
engage�
with�us

Serve individuals with life 
limiting conditions

https://svym.org/visit-us

Link Us
 

with your 

professional and 

social network  to 

kickoff new 

partnerships for 

development 

Skill

svym.org/engage-with-us/volunteer

Join us in building a resurgent India

Engage With Us 
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The Cheques/DD may be sent in the name of "Swami 

Vivekananda Youth Movement" to our office: Swami 

Vivekananda Youth Movement CA-2, KIADB Industrial 

Housing Area, Ring Road, Hebbal, Mysuru - 570 016, 

Karnataka State, INDIA

Donations made to  in India are exempt from SVYM

Income Tax under Sec. 80 (G)

SVYM NA 501(c)3 is a registered  Organization. 

Your  donations are tax-deductible to the extent 

allowed by law

Donations made to  are tax deductible. UK SVYM UK

Registered charity number: 1118678

2832, Alderberry Court, Fullerton, California 92835, USA

38, Montmano Drive, Didsbury Point, Manchester M20 

2EB

Account Name Swami Vivekananda Youth Movement , 

Account No: Bank Name: 0566101026241,  Canara 

Bank, Branch - Jayalakshmi Puram,  - #6, Bank address

Ganga, Temple Road, Jayalakshmi Puram, Mysore - 570012, 

IFSC SWIFT- CNRB0000566 ,  - CNRBINBBJLM

Account Name Swami Vivekananda Youth Movement of 

North America,  00101158270, Account No: Bank 

Name: Bank address Orange County Credit Union,  - 

P.O.Box 60097, CA 91716, - Routing/Transit Number: 

322281989

Account Name Account No: SVYM UK,  6523 2923,  

Bank Name:  Sort code:  The Cooperative Bank P.L.C  

08-92-99

For donors in India For donors in USA

For donors in United Kingdom https://svym.org/donate

Scan & Pay with any BHIM UPI app

Donate Online

Donations made to SVYM in India are exempt from Income Tax under Sec. 80(G)

through our easy and secure payment modes 

Netbanking | Credit Card  | UPI 
 https://svym.org/donate

13683399026241@cnrb

INR 1,500 towards medical care for poor

patient of Vivekananda Memorial Hospital

INR 46,000 to support residential education 

for one tribal child in VTCL for 1 year

Donate towards other development activities 

of SVYM

INR 16, 000 towards cost of providing one

person with Palliative Care for an year

You can make a difference by donating

Donate online
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Swami Vivekananda Youth Movement
Hanchipura Road, Saragur, Saragur Taluk, 

Mysuru District - 571121, Karnataka State, INDIA

Tel/Fax: (08228) 265877, 265412

Mobile: +91 96866 66312

Swami Vivekananda Youth Movement
CA-2, KIADB Industrial Housing Area

Ring Road, Hebbal, Mysuru - 570 016

Karnataka State, INDIA

Ph: +91 - 96866 66313

Administrative Office

/svym.india /svym.india /svym /svym.org

Registered Office

�शव �ाने जीव सेवा�शव �ाने जीव सेवा�शव �ाने जीव सेवा
Serving God in ManServing God in ManServing God in Man

Featuring on SVYM's emblem and translating to 'Knowledge of God through service of man', in just four 

words 'Shiva Jnane Jeeva Seva' captures the essence of spirituality. It encourages us to pursue divinity 

in an experiential way by devoting ourselves in the service of the others, guiding us to see everyone as 

equal and serve them with equality, fairness and compassion to uphold their dignity.

We believe, SVYM is a platform for everyone to come and exercise spirituality by serving others.


